“The program provides
time and resources, which
allowed me to pursue an area
of passionate interest and
relevance for me.”
“I appreciate the support and
release time that has allowed
both my partner and me the
opportunity to have deep
professional conversations
and to further both of our
learning.”
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“I know my teaching practices
are improving because
my students are growing
academically, and socially.”
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“Taking time to reflect
on professional practice
is not only valid but also
necessary in order to grow
professionally.”
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“I have become more
confident, more reflective,
and overall a better teacher.
PLLC encourages partners
to take risks as learners
and to see their work as
worth sharing with the larger
community.”
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Teachers say...
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PROFESSIONAL LEARNING
AND LEADERSHIP CENTRE
320 Mountain Avenue
Winnipeg, Manitoba
R2W 1K1

Inspiring
connections
that transform

204-589-5439
204-589-8222
pllc@wsd1.org
winnipegsd.ca/programs/pllc

PROFESSIONAL LEARNING
AND LEADERSHIP CENTRE

Engage. Explore. Inspire.

What is the PLLC?
The Professional Learning and Leadership
Centre (PLLC) is a concept, a location,
and a group of people engaged in learning
and collaboration.
PLLC provides an induction experience
that promotes effective teaching, student
learning, and leadership development.
It creates networks that support school
improvement and enhance student learning.
The ultimate goal of the PLLC is to provide
multiple pathways to transformational
learning for teachers, students, schools,
and communities.

Program
Components
Participant
Feedback / Planning
for Next Steps

What does PLLC
do for educators?

Introduction
to a Career in
Teaching in WSD

Supports

The PLLC provides ongoing
learning for teachers in the
Winnipeg School Division through:

Mentorship

Mentor Training
Curriculum Documents
Principles of Learning
External Facilitators
Release Time

Job-Embedded
Learning *

• Training in practitioner inquiry that
supports critical reflection and next steps
• Release time for teachers to investigate
student learning in classroom, school,
and community contexts

Professional Resources

Practitioner Inquiry
/ Action Research

• Engaging in professional learning
relationships over a two-year timeframe

Professional
Learning
Conversations

* Job-Embedded Learning might involve:
• cycles of practitioner inquiry based on
investigation of student experience
• collaborative planning and co-teaching
• classroom observations and debriefing

• Learning opportunities that support
Indigenous education, community
engagement, and social justice
• Sharing feedback to inform learning,
instruction, and assessment

“The process of questioning,
reflecting, moving forward,
and continuously problem-solving
has been so beneficial.”

